Amalgamated Meat Cutters and Butcher Workmen of North America, Local 81, AFL (1938) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
1-1-1938 
Amalgamated Meat Cutters and Butcher Workmen of North 
America, Local 81, AFL (1938) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Amalgamated Meat Cutters and Butcher Workmen of North America, Local 81, 
AFL (1938) 
Location 
Seattle, WA 
Effective Date 
1-1-1938 
Expiration Date 
2-1-1940 
Number of Workers 
900 
Union 
Amalgamated Meat Cutters and Butcher Workmen of North America 
Union Local 
81 
NAICS 
44 
Sector 
Private 
Item ID 
6178-009b130f017_03 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/1890 
WORKING AGREEMENT
and Butcher Workmen 
of North America
Affiliated W ith
AMERICAN FEDERATION OF LABOR 
LOCAL UNION No. 81 
LABOR TEMPLE
Seattle, Washington
o f the
UN9GH MARKET
There is a satisfied feeling
about buyitig goods and services that better the wage and hour 
standards o f fellow Americans.
AG R EEM EN T
THIS AGREEMENT, made and entered into this............... day of. ., 193......  by and between
.......................................................................... of....................................County, Washington, party of the first part, and the AMALGA­
MATED MEAT CUTTERS AND BUTCHER WORKMEN, Local No. 81, of the City of Seattle and vicinity, or under jurisdiction of 
Local No. 81, party of the second part.
Section 1. Each of the parties herein named agrees and assents to the following rules and regulations which shall govern 
their mutual relations in conduct of their business.
Sec. 2. All employees of the party of the first part must be members in good standing of the party of the second part and 
all men steady or otherwise, must be employed through the Union’s office which shall be kept open at the Labor Temple from eight 
a. m. until five p. m. each working day. In case the party of the second part is unable to furnish desirable men, the party of the 
first part may employ any person against whom no charges by any A. F. of L. organization are standing, such employee or employer 
to get clearance from officials of Meat Cutters Union, Local No. 81, temporary, for week end work only. In case an emergency arises 
where employee’s services are further needed, both employer and employee must get clearance from officials of Local No. 81 and 
if such help meets all the requirements of Local No. 81, the Local may consider his application for membership.
Women working under the jurisdiction of Local No. 81 shall become members of said Union.
Sec. 3. Apprentices shall be allowed in the following ratio: One (1) apprentice to a market where not less than two (2) 
journeymen are employed, and one (1) apprentice to three (3) additional journeymen. Apprentices shall not be permitted to oper­
ate markets.
Any proprietor who works the major portion of the day cutting meat and serving the trade, who is a member of Local 81 or 
of the Retail Meat Dealers’ Association, and employs at least one (1) journeyman steadily, shall be entitled to an apprentice who 
shall be a member in good standing of Local No. 81.
Sec. 4. Ten (10) consecutive hours shall constitute a day’s work with one hour off for lunch. This applies to MANAGERS 
and FOREMEN, but as far as the lunch hour is concerned, it does not apply to market owners.
Where markets are doing wholesale and jobbing but no retail business, all employees shall go to work at five minutes to 
eight and quit promptly at five p. m.
Where markets are doing retail and restaurant business: In the wholesale end the proprietor, manager, and one journeyman, 
shall go to work at five minutes to eight, as well as one foreman in the retail department. These journeymen shall go to work at 
five minutes to eight and quit promptly at five p. m. The balance of the crew shall go to work five minutes to nine. Markets shall 
close promptly at six p. m.
Sec. 4-A. It is understood that no customer shall be served who comes into the market after six p. m.; that all customers at 
counter at closing hour shall be served; that all meats will be properly taken care of and the market placed in a sanitary condition; 
such work not to exceed 15 minutes except Saturdays which shall not exceed 30 minutes.
Sec. 4-B. Nine (9) consecutive hours shall constitute a day’s work for journeymen and apprentices. No journeymen or ap­
prentices shall be permitted to enter the market before five minutes to nine a. m. and they shall be given a full hour for lunch. It 
is hereby agreed that no stock taking shall be permitted in any market after six p. m. or before the specified time in the morning.
The above sections shall not apply where operating or working hours are shorter than those specified herein.
Where market owners require the services of regularly employed journeymen on Saturday mornings and days preceding holi­
days at eight o’clock, said journeymen shall be compensated by the payment of one dollar ($1.00) or he shall be given time off 
according to the number of accumulated hours, and apprentices shall be given time off. Such time off shall not be given in periods 
of less than one-half day. This applies to the following holidays: Washington’s Birthday, Memorial Day, Independence Day and 
Labor Day. Local No. 81 shall be notified when time off is given.
The Association shall furnish to Local No. 81 on the first of each month, a list of all employees going to work during the 
month on the eight a. m. shift.
In case there are two or more partners in a market, only one partner shall be recognized as the owner. The other partner 
or partners shall be held to the same hours as if he or they were journeymen.
There shall be no wholesaling or retailing of meats before eight a. m. or after six p. m. or on Sundays or Holidays.
Sec. 4-C. A half day consists of four consecutive hours! six days shall constitute a week’s work. There shall be no split
shifts.
Sec. 5. There shall be no soliciting on the street prior to eight a. m. Solicitors include deliverymen, apprentices, market 
operators, foremen, sausage makers, and journeymen meat cutters.
Sec. 6. The party of the first part shall bear the expense of furnishing gowns, laundering them, and sharpening tools for all 
employees coming under this agreement.
Sec. 7. Members of the party of the second part shall be free at all times to accept employment in any market when of 
benefit to members of Local No. 81, without discrimination on the part of any employer.
Sec. 8. The following shall be recognized as legal holidays:
NEW YEAR’S DAY, WASHINGTON’S BIRTHDAY, MEMORIAL DAY, INDEPENDENCE DAY, LABOR DAY,
THANKSGIVING and CHRISTMAS.
Employees shall suffer no loss of wages for holidays herein mentioned and for this consideration employees, upon request, 
agree to work not to exceed two (2) hours on the eve before the eve of the following holidays, or an hour before and an hour after: 
Thanksgiving, Christmas and New Years.
When a holiday falls on Sunday, the following day shall be recognized.
Sec. 9. The following MINIMUM wage scale shall prevail and any employee, at the date of entering into this agreement, 
receiving more wages or enjoying better conditions than those herein provided SHALL SUFFER NO LOSS as a result of this
agreement.
Foreman or One Man Market .......................................................................................... ............... $45.00 per week
Journeymen ............................. .............................................................................................. ................  40.00 per week
Extra Men .... .......................................................................................................................................... 7.00 per day
Extra Men— Half Day............................................................... ................................. ......................... 4.00 half day
Extra Men—Saturdays and Preceding Holidays............................................ ............... ........ .......  8.00 per day
Extra Men— Saturdays and Preceding Holidays............................................................................  5.00 half day
APPRENTICES:
First Year .................................................................................................................................. 22.00 per week
Second Year .................... ...... ................. .......................... ............... - ...................................  27.50 per week
Third Year— Upon Qualifying ................................................................................................  40.00 per week
EXTRA APPRENTICES:
First Year .................................................................................................................. ...............  4.50 per day
First Year ..................... .......................................................................................... ................  3.00 half day
Second Year ..................................................... ....................................................... ................  6.00 per day
Second Year ........................................................................................................ ...... ................  3.50 half day
Sec. 10. Wages for superannuated members shall be decided by the Representatives of the Union and the employer.
Anything less than a full week’s work shall be considered EXTRA WORK and shall be paid for at the extra rate of pay.
All employees shall be paid in full weekly. Extra men shall be paid at the completion of their work.
Sec. 11. For the purpose of classifying new men who have worked in the trade for three years or more in other localities, 
and in order to protect the employer as well as the Union from inferior help, the Union agrees to create an examining board to 
classify men making applications for membership. This board shall be composed of at least one employer and two members of the 
Union.
Sec. 12. In order that the Business Representatives of the Union shall not interfere with the work of the men, upon pro­
ducing a bill of any member of Local No. 81, the proprietor shall hold same from employee’s wages and turn it over to the 
Union.
Sec. 13. (APPLIES TO ASSOCIATION MARKETS). All complaints and grievances which arise under this agreement shall 
be taken up directly with the Business Representatives of both organizations. If they fail to agree, it is to be submitted to the Exe­
cutive Boards of both organizations. COMPLAINTS TO BE IN WRITING.
Sec. 13-A. (APPLIES TO NON-ASSOCIATION MARKETS). All complaints and grievances which arise under this agree­
ment, unless hereinafter provided, are to be given consideration as follows: All complaints and grievances shall be taken up di­
rectly with employer and Business Representatives of the Union who shall endeavor to reach a mutual understanding. In the 
event an understanding cannot be reached, the matter shall be taken up by the Executive Board of the Meat Cutters’ Union, Local 
No. 81, and in the event they cannot reach a settlement, the matter shall go to the Central Labor Council which will immediately 
take it up with the employer with the view of effecting a settlement.
Sec. 14. Local No. 81 recognizes the Agreement between the National Association of Retail Meat Dealers and the Interna­
tional Union of the Amalgamated Meat Cutters and Butcher Workmen as signed.
Sec. 15. It is further agreed that this agreement, or any part of it, may be reopened by either party after fifteen (15) days’ 
notice in writing. The postmark on the letter containing the notice shall be considered the date of notice. It is the desire of 
each organization that the Committee shall complete their negotiations within a thirty (30) day period.
Sec. 16. The party of the first part agrees to display in a conspicuous place, the Union shop card of the A. M. C. of B. W. of 
N. A., which is the property of the Union at all times and may not be sold, and may be withdrawn from any market for violation 
of this agreement Where no contract is signed, the Union card shall be considered as this agreement.
Sec. 17. Employers shall, upon request of the Union, discontinue purchasing supplies from concerns that have been declared 
unfair by the State Federation of Butchers and the Central Labor Council, provided this question applies to the supply of packers. 
In that case only one packer may be placed on the unfair list at one time and in no case shall proprietors buy meat from any meat 
market or discriminate against Local No. 81, or assist in any way that will be injurious to Meat Cutters’ Local No. 81.
Sec. 18. It is further agreed that all building, repairs, and maintenance work for the party of the first part over which he 
has control so far as payment is concerned, shall be done by members of unions affiliated with the American Federation of Labor. 
Failure on the part of employers to strictly comply with all provisions of this clause shall be considered sufficient cause for 
violation of this agreement.
Sec. 19. No member of the Meat Cutters’ Union Local No. 81 shall be discharged or discriminated against without good and 
sufficent reason. There shall be no individual agreements signed between the employer and employee. The Union shall not 
solicit individual contracts from members of the Retail Meat Dealers’ Association.
Sec. 20. No member of the Meat Cutters’ Union, Local No. 81, shall be compelled to go through a picket line established by 
the Central Labor Council of the American Federation of Labor or the Washington State Federation of Butchers. The Union 
reserves the right to discipline its members for violation of this agreement.
Sec. 21. It is understood and agreed that all provisions of this agreement shall be binding and any alleged agreement, 
release or waiver inconsistent herewith shall be null and void, notwithstanding the employee of the party of the first part agreeing, 
releasing or waiving same.
Sec. 22. A meeting of the Executive Boards of both organizations may be called every thirty days or oftener, if desired, for 
the purpose of considering problems pertaining to the best interests of the meat industry.
Sec. 23. In consideration of granting the above conditions by the employer ,the Union agrees that any member of Local 
No. 81 found guilty of a dishonest act, after sufficient evidence proving his guilt, shall be punished at the discretion of the Local.
No grievance or claim of violation of this agreement shall be recognized unless prepared within thirty days of its occurrence.
All employees shall be compensated as provided herein and it shall be a breach of this agreement, for any employer to 
solicit, demand, or receive any rebate of wages, or release, or waive any of the provisions of this agreement.
THIS AGREEMENT, made and entered into this.....................day of. , 193......., by and
between........................................ ..............................................., party of the first part, and AMALGAMATED MEAT CUTTERS &
BUTCHER WORKMEN, Local No. 81, party of the second part, shall be binding on both parties and their memberships, and 
continue in full force and effect until such time as an amendment is introduced or until the agreement has been opened and a 
new one has been agreed upon.
PARTY OF THE FIRST PART: PARTY OF THE SECOND PART:
Business Representatives.
U.S. DEPARTMENT OF LABOR
fiu * *  * )
.
BUREAU OF LABOR STA TISTIC S 
W A S H IN G T O N
May 1, 1939
Mr. H. U. Hanson, Sec'y
Amalgamated Meat Cutters & Butcher Workmen #81 
Labor Temple 
Seattle, Washington
Dear Mr. Hanson:
We have in our files a copy of your agreement with 
employers, which recently expired.
In order to keep our files of union agreements up to date, I 
should be grateful if you could conveniently send us a copy of your 
new agreement, if you now have an agreement in force. We shall be 
glad to type a duplicate and promptly return the original if you 
have only one copy available. If you so indicate, we shall keep 
the identity of the agreement confidential, using the material only 
for general information, in such a way as not to reveal the name of 
the union.
We shall be very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Very truly yours,
Isador Lubin
Enc. Commissioner of Labor Statistics
Name of company or employers' association signing the agreement
9Q% of employers in Seattle and our D i s t r i c t .
(if more than one employer, please list on reverse side)
Number of companies covered by agreement IUnknown_______________
Number of union members working under terms of agreement Approx. 900
Number of non-members working under terms of agreement None_____
Branch of trade covered Po tn 11 iviaa t S a i l i n g _______________________
Date renewed 1958_____ ,_______ Date of expiration _______________
Please check here if you wish the agreement returned Mo____ ____
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement.
